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Reliance Insurance Group, LLC
1460 Route 9 North, Suite 210
Woodbridge, New Jersey 07095
P: (732) 602-0010
F: (732) 602-0011

MEMORANDUM

To: Group Clients
From: Reliance Insurance Group
Date: March 25, 2009

Re: COBRA updates 2009

Please find attached a backgrounder from the State of New Jersey which details recent changes
to COBRA laws that employers should be aware of. Final implementation regulations are still
forthcoming but employers are required to notify former employees who would be eligible for

this subsidized benefit.

Please feel free to contact our office with additional questions.
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COBRA and New Jersey Continuation

COBRA - Group Coverage Continuation Premium Reduction

The Law

On February 17, 2009, President Barack Obama signed the American Recovery and Reinvestment Act of
2009 (ARRA). ARRA provides for premium reductions and additional election opportunities for health benefits
under Federal continuation, commonly called COBRA. Premium reductions and additional election

opportunities are also provided for health benefits under New Jersey Continuation.

The Reduction

Eligible individuals pay only 35% of the COBRA or New Jersey Continuation premium and have no
responsibility for the remaining 65% of the COBRA or New Jersey Continuation premium. The premium
reduction applies to periods of health coverage beginning on or after February 17, 2009 and lasts for up to

nine months.

COBRA v. New Jersey Continuation
COBRA is a name of a Federal law that allows persons who lose coverage for a variety of reasons to continue
coverage under the group plan for fixed periods of time. Generally, COBRA applies to employer groups

where there are 20 or more employees.

New Jersey Continuation is a New Jersey law that allows persons who lose coverage for a variety of reasons
to continue coverage under the group plan for fixed periods of time. Generally, New Jersey Continuation

applies to employer groups where there are fewer than 20 employees.

There are some exceptions to the 20 or more guideline for COBRA and less than 20 guideline for New Jersey

Continuation, so the best way to find out which law applies is to ask the employer or benefits administrator.

Where to look for Information

For information regarding ARRA as it pertains to COBRA contact the Department of Labor at 1-866-444-

3272 or visit the agency's website

For information regarding ARRA as it specifically pertains to New Jersey Continuation - keep reading! Except
as identified below, COBRA and New Jersey Continuation operate in the same manner and the information

as it pertains to COBRA would apply.






